INDIVIDUAL SELF Reflection: Human Centred Design Thinking Process

Your Name: ____________________	Team Role: ____________________
Team Members: ______________________ Date: ____________________




	Design Stage
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	Student
	Teacher

	EMPATHY
	Describes user emotion, physical needs, surprising insights
	Limited description of user empathy with few insights or needs
	Little or no description of user empathy
	
	

	DEFINE
	Point of View (POV) is clearly reframed around a user in the driving statement. Needs are stated as verbs to describe an area where the user needs help
	Driving statements in not clearly reframed. Needs for the user are stated as nouns.
	Driving statement does not reframe the challenge to describe the user and needs.
	
	

	IDEATE
	Divergent thinking 
results in a large variety of ideas and concepts. Selects ideas and concepts to move forward with.
	Use of convergent thinking only, resulting in a limited range of ideas and concepts
	Little or no ideas generated
	
	

	PROTOTYPE
	Solution created. Record of feedback and iterations describing what was learned from each user test.
	Partial solution created. Little or no iteration.
	Little or no solution accomplished.
	
	

	TEAM ROLE
	Consistently fulfilled the Team role as outlined in the Team Role descriptor.
	Needed reminding in fulfilling the Team role.
	Little or no participation in the Team role.
	
	

	DESIGN THINKING REFLECTIONS
	Consistently explains how the solution meets the user needs, including feedback data or peer review
	Reflections do not consistently include the user needs, feedback data or peer review. 
	Little or no evidence of user needs, feedback data or peer review.
	
	


Based on Standford University’s IDEO Design Thinking Rubric



INDIVIDUAL CORE COMPETENCIES: Human Centred Design Thinking Process



Your Name: ____________________	



For the following statements, you are to choose as many as apply to you such that you can provide an example from this group project.
[bookmark: _GoBack]Example: I can work with others to achieve a common goal; I do my share. I believe I do my share because I completed all the tasks that were assigned to me by my team leader on time so that others could do their part. A specific example of this is: I was in charge of learning the green screen app and testing green backgrounds before we started filming and I was able to test more than one green background and found that it had to be solid paper rather than construction paper.

A) I can work with others to achieve a common goal; I do my share





B) I can take on roles and responsibilities in a group





C) I give, receive and act on feedback





D) I can represent my learning, and tell how it connects to my experiences and efforts




E) I am an active listener; I support and encourage the person speaking
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